
CONSULTANT IN PUBLIC HEALTH / PUBLIC HEALTH MEDICINE

Service: Public Health Grade: Assistant Director Band E Salary: £70,883 to £77,972

Reporting to: Director of Public Health Location: Unity House, Swinton Hours: 36 hours per week

About the role Our priorities 
This is an exciting senior leadership role for our City Council and is an opportunity for you to significantly transform and 
improve our population’s health across Salford and also within the Greater Manchester City region.

As one of the City Council’s senior leaders, you will provide expert population health advice to Elected Members, our 
Corporate Management Team and to Salford Clinical Commissioning Group. You will play a pivotal leadership role to 
enable the successful delivery of both the City Mayor’s priorities (The Great Eight) and Salford’s Locality Plan (Start 
Well, Live Well & Age Well. Our Salford). As part of Greater Manchester’s devolution agreement you will actively shape 
and lead the delivery of regional and sub regional population health programmes across the City Region, including the 
work of the Greater Manchester Health and Social Care Partnership.

Supporting the Director of Public Health, you will join the Salford public health team in assuring that Salford’s mandated 
public health responsibilities are successfully achieved, overseeing the public health commissioning programme and 
leading the Public Health Strategy team in the delivery of our corporate objectives. Your specific role covers primary 
care, urgent and emergency care and health care pathways in neighbourhoods supporting care closer to home and 
contributing to reducing the demand on health and care services.

You will also provide specialist public heath support to other teams in the council and across the Health and Wellbeing 
Board partners. You will have a specific role in social prescribing and the voice of local communities from consultation 
to coproduction. You will act as the prevention lead for the primary care commissioning committee and work with 
providers in the Salford Together Integrated Care programme, providing senior officer representation on behalf of the 
City Council.

The main focus for you in the next 12 months will be to; 
 Contribute to the public health response to COVID_19 and recovery in due course
 Lead and assure the public health contribution to the developing primary care networks and neighbourhoods 

delivery model
 Provide senior leadership to the population health system through the Strong and Resilient Communities aspects 

of the Salford Locality Plan. Focus on the top locality priorities for mental health and cancer prevention.
 Contribute to reducing unwarranted variations in care and prevention through the Salford Standard, and 

further develop the contributions of the wider primary care system (dentists, opticians and pharmacists)
 Provide strategic leadership to the wider public health work in the council in partnership with the Health 

Improvement Service, Strategy and Performance, Neighbourhood Management, and wider partners.

https://www.salford.gov.uk/priorities


Key outcomes

 Using your mandated specialist registration requirements as a Consultant in 
Public Health, you will use your skills and experience to successfully deliver 
the achievements described over the next 12 months and within annually 
agreed work plans. You will demonstrate this through the use of all Faculty of 
Public Health approved competencies (as appended). 

 Strategically lead on improving the health and wellbeing of our residents 
which is underpinned by the statutory duty placed on local government and 
to take such steps as our Council considers appropriate to improve health of 
its residents.

 Use of specialist intelligence to add an academic perspective to all related 
Salford City Council population work that is undertaken. To critically appraise 
evidence to inform policy and practice, identify evidence gaps with strategies 
to address these gaps, undertake research activities of a standard that is 
publishable in peer-reviewed journals, and demonstrate competence in 
teaching and learning across all areas of public health practice.

 Use of effective strategic leadership, organisational and management skills, 
in a variety of complex situations and contexts, dealing effectively with 
uncertainty and the unexpected to achieve population health outcomes 
across Salford and the Greater Manchester system.

 To strategically influence and act on the broad determinants and behaviours 
influencing health at a system, community and individual level. This will include 
transforming and redesigning population health programmes to enhance health 
& wellbeing outcomes for the City’s residents

 Provide strategic leadership and collaborative working to enable the delivery of 
the City Mayor’s priorities and Salford’s Locality Plan outcomes. You will provide 
specialist support to the City Council’s Strategic Director of People to achieve our 
shared corporate priorities and improve health and social outcomes. This will 
include taking responsibility for the relevant outcome indicators and working 
across organisational boundaries.

 To be able to improve the efficiency, effectiveness, safety, reliability, 
responsiveness and equity of Council and NHS health and care services through 
applying insights from multiple sources including formal research, health 
surveillance, needs analysis, service monitoring and evaluation.

 To be the lead consultant in specialist population health areas at a regional or 
cluster level as required. Actively engaging to shape the Greater Manchester 
devolution requirements to improve population health.

What we need from you

 Proven technical skills and ability in the role with a record of accomplishment 
for delivering outcomes

 Models and demonstrates our values and leadership behaviours
 Professional credibility and capability through proven experience, expert and 

specialist knowledge across all domains of population health and wellbeing.
 Ability to shape, pursue actively and evaluate your own personal and 

professional development, to practise within the framework of the GMC's 
Good Medical Practice and the UKPHR’s Code of Conduct.

 Taking a ‘whole system’ approach, looking for every opportunity to solve 
problems. Tackling complex issues and making recommendations regarding 
services, resident’s care and determinants of health.  

 Skilled communicator who communicates with clarity, conviction and 
enthusiasm and is able to demonstrate integrity, create rapport and build 
trust and confidence.

 Understands the bigger picture and broader context and is able to translate to a 
local setting.

  Having a high level of intellectual rigour, political awareness, negotiation, 
motivation skills and flexibility. 

 Working to high standards setting challenging goals that are focused on 
outcomes, not activities; not accepting mediocrity

 Being open to learning and sharing your knowledge and skills with others; 
providing coaching and support to others to help them achieve their objectives 
and potential.

 Ability to translate complex ideas and information into meaningful and ‘user-
friendly’ information; ‘tells the story’ to bring people along and ensure all 
audiences understand the key messages.

 Models and demonstrates the City Council’s Values and leadership behaviours



Our leadership behaviours  Our values 

As a values-based leader, you will:

 Model the values and embed them in the way 
your team delivers services

 Hold people accountable for delivering the 
values

 Respect and care for others, treating everyone 
fairly, recognising the importance of ensuring 
equality of opportunity for all, and listening 
and acting on the things people say

 Be honest, taking responsibility for your 
actions and decisions

 Use resources that you are trusted with wisely

To lead and develop people, you will:

 Listen to understand, not to defend
 Give people the freedom to use their initiative
 Provide opportunities for people to discuss and 

solve problems and issues
 Regularly provide coaching and support to others to 

help them achieve their objectives and potential
 Appreciate and build on people’s strengths
 Motivate, engage, encourage and inspire others in 

order to be the best they can be

To create a performance and development culture, 
you will:

 Be visible, inject pace, vigour and purpose
 Expect high standards; mediocrity is not 

acceptable
 Take an evidence and whole system approach 

in making decisions
 Maximise technology and models to deliver 

quicker, easier, better services
 Have a digital mindset, fully utilising digital 

systems and solutions to deliver services 
differently

 Set context and challenging goals that will 
motivate people to take ownership, maximise 
performance, and develop

To build and communicate a vision for the future, you 
will:
 Be optimistic and ambitious for the city and its 

people, helping others to understand the need to 
transform public services

 Build strong collaborative relationships to find 
creative ways to make services more sustainable 
and flexible

 Recognise and values the strengths of people and 
places, taking a strengths-based approach to make 
the most of opportunities

 Support people through change, in undertaking 
new things, and taking risks

 Take a place and whole system approach in 
designing, delivering and leading services

 Ensure an inclusive approach with the aim of 
reflecting the increasing diversity of Salford

https://www.salford.gov.uk/ourvalues


Application guidance

We are a values based organisation so reflecting our values or a values based approach in your evidence will support your application.

The ‘Key outcomes’, ‘What we need from you’ and ‘our leadership behaviours’ sections of the Role Profile are there to give you an understanding of what we would like to see 
reflected in your application. Don’t give up if you are not able to reflect all of these in your application. 

The Job Description and Person Specification for this role ae based on the professional accreditation expected for the Consultant in Public Health role and set by the UK Faculty 
of Public Health. The job plan for this role will be agreed with the successful applicant to cover the main aspects of the job as well as the professional requirements to remain up 
to date and support development of the public health workforce. 



FACULTY OF PUBLIC HEALTH COMPETENCIES
(2015 PH Specialty Training Curriculum)

Use of public health intelligence to survey and assess a population’s health and wellbeing
To be able to synthesise data into information about the surveillance or assessment of a population’s health and wellbeing 
from multiple sources that can be communicated clearly and inform action planning to improve population health outcomes.

Assessing the evidence of effectiveness of interventions, programmes and services intended to improve the health or 
wellbeing of individuals or populations
To be able to use a range of resources to generate and communicate appropriately evidenced and informed 
recommendations for improving population health across operational and strategic health and care settings.

Policy and strategy development and implementation 
To be able to influence and contribute to the development of policy as well as lead the development and implementation of 
a strategy.

Strategic leadership and collaborative working for health
To use a range of effective strategic leadership, organisational and management skills, in a variety of complex public health 
situations and contexts, dealing effectively with uncertainty and the unexpected to achieve public health goals.

Health Improvement, Determinants of Health and Health Communications
To influence and act on the broad determinants and behaviours influencing health at a system, community and individual 
level.

Health Protection 
To identify, assess and communicate risks associated with hazards relevant to health protection, and to lead and co-ordinate 
the appropriate public health response.

Health and Care Public Health 
To be able to improve the efficiency, effectiveness, safety, reliability, responsiveness and equity of health and care services 
through applying insights from multiple sources including formal research, health surveillance, needs analysis, service 
monitoring and evaluation.

Academic public health 
To add an academic perspective to all public health work undertaken. Specifically to be able to critically appraise evidence to 
inform policy and practice, identify evidence gaps with strategies to address these gaps, undertake research activities of a 
standard that is publishable in peer-reviewed journals, and demonstrate competence in teaching and learning across all areas 
of public health practice.

Professional, personal and ethical development
To be able to shape, pursue actively and evaluate your own personal and professional development, using insight into your 
own behaviours and attitudes and their impact to modify behaviour and to practise within the framework of the GMC's Good 
Medical Practice (as used for appraisal and revalidation for consultants in public health) and the UKPHR’s Code of Conduct.

Integration and application of competencies for consultant practice
To be able to demonstrate the consistent use of sound judgment to select from a range of advanced public health expertise 
and skills, and to use them effectively, working at senior organisational levels, to deliver improved population health in 
complex and unpredictable environments.



PERSON SPECIFICATION

CONSULTANT IN PUBLIC HEALTH /CONSULTANT IN PUBLIC HEALTH MEDICINE

Salford City Council

IMPORTANT:  This person specification contains changes introduced in amendments made to the NHS (Appointment of 
Consultants) Regulations for England, Scotland, Northern Ireland and Wales which came into force during 2005. Further 
amended in June 2015

Education/Qualifications Essential Desirable
Inclusion in the GMC Specialist Register/GDC Specialist List/UK Public Health  Register 
(UKPHR) for Public Health Specialists  

X

If included in the GMC Specialist Register/GDC Specialist List in a specialty other than 
public health medicine/dental public health, candidates must have equivalent training 
and/or appropriate experience of public health medicine practice

X

Public health specialty registrar applicants who are not yet on the GMC Specialist 
Register/GDC Specialist List in dental public health/UKPHR must provide verifiable 
signed documentary evidence that they are within 6 months of gaining entry at the 
date of interview;  all other applicants must provide verifiable signed documentary 
evidence that they have applied for inclusion in the GMC/GDC/UKPHR specialist 
registers [see shortlisting notes below for additional guidance]

 

X

Applicants must meet minimum CPD requirements (i.e. be up to date) in accordance 
with Faculty of Public Health requirements or other recognised body 

X

MFPH by examination, by exemption or by assessment X
Masters in Public Health X
Personal qualities 
Able to influence senior members including directors and CEOs X
Able to both lead teams and to able to contribute effectively in teams led by junior 
colleagues

X

Commitment to work within a political system irrespective of personal political 
affiliations

X

Experience
Delivery of successful change management programmes across organizational 
boundaries 

X

Media experience demonstrating delivery of effective health behaviour or health 
promotion messages

X

Experience of using complex information to explain public health issues to a range of 
audiences

X

Skills
Strategic thinker with proven leadership skills and operational nous X
Able to demonstrate and motivate organisations to contribute to improving  the 
public’s health and wellbeing through mainstream activities and within resources

X

Ability to lead and manage the response  successfully  in unplanned and unforeseen 
circumstances

X

Analytical skills able to utilize both qualitative (including health economics) and 
quantitative information 

X

Ability to design, develop, interpret and implement strategies and policies X
Knowledge
In depth understanding of the health and care system and the relationships with both 
local national government

X

In depth knowledge of methods of developing clinical quality assurance, quality 
improvement , evaluations and evidence based public health practice

X

Strong and demonstrable understanding of interfaces between health, social care and 
key partners (dealing with wider determinants of health)

X



Appendix A

Core Public Health Service Team

Deputy Director of Public Health
Gillian McLauchlan

Public 
Health 

Strategic 
Manager  -
Age Well 

Helen 
Dugdale 

Public Health 
Strategic 

Manager -
Primary Care/ 
Communities

Vacancy

Public 
Health 

Intelligence 
Strategic 
Manager 

Gordon 
Adams 

Public 
Health 

Strategic 
Manager - 
Start Well

 Michelle 
Whittaker  

Public 
Health 

Strategic 
Manager -
Live Well 

Sam 
Mansfield  

Health 
Protection 

Senior 
Strategic 
Manager 

Bev Wasp 

Consultant in Public Health
THIS POST (Vacancy) 

Director of Public Health
Dr Muna Abdel Aziz

Public Health 
Intelligence Officers

Sylvain Bagnack
Andrew Metcalfe
Jessica Edwards

Andy Wagner

Health Protection 
/Specialist Nurses

Sharon Wood
Paula Driscoll

Deborah Hornby 
(p/time)

                   

Public 
Health 

Strategic 
Manager -

Wider 
Determs.

James 
Mcinerney 

 Public Health 
Strategic 

Manager -
Substance 

misuse/ 
Communities

Nicky Herne

Public Health Admin 
team

Paula Derbyshire
Viv Parish

Anne Hamilton
Jordan Norris

Public Health 
Registrar

Public Health 
Development 

Officer

Nicola Leak 
Apprentices (tbc)


